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October 26, 2020

To: Department of Kinesiology Curriculum Committee
From: Mary Meier, Associate Clinical Professor, Athletic Training Program Directolll'ﬂm

RE: Concurrent Undergraduate and Graduate degree program procedural form

| received notification from the Graduate College | needed to submit the following form for approval of
the 3+2 concurrent undergraduate and graduate athletic training degree. Concurrent undergraduate
and graduate degree programs can provide opportunities for well-qualified ISU juniors and seniors to
apply for a program leading to both a masters and bachelors degree at the end of the fifth year of study.
The following form and supplemental material describes the procedures to obtain approval for a
recognized concurrent undergraduate and graduate degree program when both the undergraduate and
graduate majors have already been approved. The proposal will be reviewed by the Graduate
Curriculum and Catalog Committee, by the Graduate Council, by the Graduate College, and by the Dean
of the Graduate College. The completed form is attached with supplemental information including:

*Form A the Request to Implement a New Baccalaureate, Masters, Doctoral, or First Professional Degree
Program

*Copy of the 3+2 program curriculum

*Program approval letters from the University of lowa and University of Northern lowa

*Academic program approval committee voting record

*lowa State University Faculty Senate meeting minutes and notes from April 23, 2019 when the
professional program was approved

*Program approval letter from the lowa Board of Regents

Upon approval of the Department of Kinesiology Curriculum Committee the form is to be routed to the
College of Human Sciences Curriculum Committee and then sent to Sebastian Speer in the Graduate
College for processing.



Concurrent undergraduate and graduate degree programs can provide opportunities for well-qualified ISU
juniors and seniors to apply for a program leading to both a masters and bachelors degree at the end of a
fifth year of study. Students interested in research may apply for a graduate research assistantship during
their fourth and fifth years of study. Individualized concurrent degree programs are available.

The following material describes the procedures to obtain approval for a recognized concurrent
undergraduate and graduate degree program when both the undergraduate and graduate majors have
already been approved. For students pursuing a concurrent undergraduate bachelor's degree and
graduate degree, a maximum of 6 graduate credits can be double counted for both the bachelor's degree
and the graduate degree subject to the Program of Study committee approval.

The proposal will be reviewed by the Graduate Curriculum and Catalog Committee, by the Graduate
Council, by the Graduate College, and by the Dean of the Graduate College.

The Proposal for Concurrent Degree Programs
The proposal for concurrent degree programs should include the following information:

1. Name of the programs or majors
Athletic Training

2. Name of the degrees
B.S. in Athletic Training/Master's in Athletic Training

3. Name of the department(s) which administer(s) the program
Department of Kinesiclogy

4. Rationale for the concurrent degree program

The athletic training degree program is not a new program at lowa State University. The B.S. in
Athletic Training has been in existence since the early 1980s and was initially accredited in April
2001. Recently, CAATE (Commission on Accreditation of Athletic Training Education) mandated
athletic training education programs must transition to professional master programs to sustain
accreditation. Quoting from CAATE: “CAATE accredited professional athletic training programs
must result in the granting of a master's degree in Athletic Training. The program must be
identified as an academic athletic training degree in institutional academic publications. The
degree must appear on the official transcript similar to normal designations for other degrees at
the institution. Baccalaureate programs may not admit, enroll, or matriculate students into the
athletic training program after start of the fall term 2022". Graduating students cannot become a
candidate to sit for the BOC examination and become a certified athletic trainer and licensed in
the profession uniess they complete an accredited athletic training education program. The
approved new graduate degree program in Athletic Training is in direct response to the CAATE
requirement,

The rationale for the concurrent degree program is to adequately prepare undergraduate students
for the intense, year-round, 24-month, 58-credit professional master's degree program.
Undergraduate students will take prerequisite coursework heavy in the sciences and include
clinical observation athletic training experiences. The professional program requires prerequisite
classes in biology, chemistry, physics, psychology, anatomy, and physiology and students

must gain foundational knowledge in statistics, biomechanics, exercise physiology, nutrition,
research design, epidemiology, pathophysiology, public health, and health care delivery

systems. Foundational knowledge can be incorporated as a prerequisite coursework, as a
compenent of the professional program, or both.
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We anthlpate the majonty of prospectwe students for the professmnal program WI|| come from the
state of lowa and from the pre-athletic training option in the Department of Kinesiology. Past
history has also demonstrated the athletic training program draws attraction from all areas of the
country including Washington, California, Virginia, Arizona, Tennessee, Michigan, Colorado,
South Carolina, New Mexico, and the towa border states of lllinois, Minnesota, Wisconsin,
Nebraska, and Missouri.

5. Admission procedures and requirements
Admission criteria for athletic training program includes the following:

1. Completed B.A. or B.S. from an accredited institution or completion of the first three years in
the lowa State University (ISU) 3+2 MATR program.

2. Minimum cumulative GPA of 3.0,

3. Earn a C or better in the following undergraduate prerequisite courses:
Nutrition

Biology with lab

Chemistry with lab

Physics

Biomechanics

Exercise Physiology with lab

Human Anatomy with lab

Human Physiology with lab

© o N ook W N

Introduction to Psychology or Developmental Psychology
10. Statistics

Observe a minimum of 125 clinical hours under the supervision of a certified licensed athletic
trainer. These clinical hours must be documented and signed off by the certified athletic trainer
using the Athletic Training Observation Hours Form.

Admission to the master of athletic training program is competitive. Applicants are expected to
meet program technical standards, pass a background check, and comply with health and safety
standards, including immunization requirements. Applications are due December 1 each year,
Following the December 1 deadline, admission wili be rolling. Coursework for the graduate
program begins during the summer session in mid-May. A personal interview will also be
required. Applicants must meet the admission requirements of the Graduate College.

Applicants must apply online via ISU admissions for the graduate program. Submit three letters
of recommendation (two of the letters from a medical professional, academic reference, or
character reference; and the remaining letter coming from a certified athletic trainer). Applicants
must upload the following documents via the application process: resume, personal statement,
technical standards for admission form, and athletic training observation hour's form. Students
must submit immunization record to ISU for admission and applicants whose primary

language is not English must meet the English proficiency requirement by any one of the options
listed on the ISU Graduate College admission site. Applicants must submit all of the

foliowing materials via the online application process, directly to the Graduate College:
application to the lowa State University (fee required) and all transcripts.

6. Requirements of the program

Athletic trainers are health care professionals who collaborate with physicians. The services
provided by athletic trainers comprise prevention, emergency care, clinical diagnosis, therapeutic
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|ntervent|on and rehabllltat|on of injuries and medlcal condltlons Athlet|c tralners work under the
direction of physicians as prescribed by state licensure statutes.

lowa State’s athletic training program has transitioned to a professional Master's degree program.
ISU offers a 3+2 athletic training program with an undergraduate curriculum in the department of
Kinesiology and must later apply for graduate admission during their junior year and be accepted
into the professional program. The undergraduate curriculum (attached) is 103-107 credits and
the Master's curriculum is year-round, 24-month, 58-credit program. The overall academic goal of
the program is to prepare students for successful completion of the Board of Certification (BOC)
examination and to enter the athletic training profession as skilled and prepared clinicians.
Students will be taught essential athletic training didactic knowledge and clinical skills based on
the Athletic Training Education Competencies established by CAATE. Students will be exposed
to higher level graduate coursework and experiences including evidence-based practice and
research, critical analysis of evidence, and common clinical conditions seen in varying areas of
physically active patients. A strong inter-professional collaboration within the medical community
will be part of the curriculum and immersive clinical experiences. The students, will gain clinical
experiences in several areas, on and off campus.

7. Expected enrollment

Undergraduate freshmen enroliment in the Pre-Athletic Training program (based on enrollment as
freshmen in ATR 218)

Fall 2018 Spring 2019 Fall 2019 Spring 2020 Fall 2020

50 38 46 43 46

Expected Graduate enrollment in Professional Master's program (first cohort of students started

summer 2020)
Year 1(2020) | Year2 (2021) | Year 3(2022) | Year4(2023) | Year5 (2024)
8 10 20 25 30

8. If not already addressed, answer the following:
a. How will the undergraduate degree plan and graduate program of study be developed?

Please see attached 3+2 curriculum and Form A which was approved by the lowa Board
of Regents on September 19, 2019,

b. When will the student have a major professor?
Students have a major professor beginning summer of year one of the graduate program
when they officially matriculate as graduate students.

¢. Will graduate assistantships be provided?
No.

d. Wil a thesis be required?
No. Coursework only.

e.  Who will be responsible for the administration of the program?
Athletic Training Program Director/Associate Clinical Professor, Dr. Mary Meier
Coordinator of Clinical Education/Assistant Clinical Professor, Mr. Shannon Peel

f. How much time is required to complete the program? Show a sample semester-by-semester
plan.

Three year undergraduate, 103-107 academic credit curriculum
Year-round, 24-month, 58-credit professional master's degree
See attached 3+2 curriculum
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~ Graduate Degree Programs
g.  Will students be allowed to double count cred|ts’? If so, how many’?

No.

9. Attach memos showing approval by appropriate department and college committees, faculty, and

administrators.

See attached Form A Request to Implement a New Baccalaureate, Masters, Doctoral, or
First Professional Degree Program which includes academic program planning process
as well as appropriate campus committees approvals including final Faculty Senate
approval (April 23, 2019 and lowa Board of Regents approval September 19, 2019)

Voting Body

Date of Vote

Kinesiology Curriculum Committee

April 9, 2018

Kinesiology Faculty

May 3, 2018

College Curriculum Committee

October 1, 2018

College Approval Vote

October 23-29, 2018

Graduate Curriculum and Catalog Committee

February 9, 2019

Graduate Council

February 20, 2019

Faculty Senate Curriculum Committee

March 11, 2019

Facuity Senate Academic Affairs Council

April 25, 2019

Faculty Senate Executive Board

April 23, 2019

Faculty Senate

May 7, 2019 (second reading)

lowa Board of Regents

September 19, 2018

10. Proposai Contact

Dr. Mary Meier, Associate Clinical Professor/Athletic Training Program Director

223 Forker Building, 534 Wallace Road

515-294-3587
mary@iastate.edu

Dr. Li-Shan Chou, Department Chair, Kinesiology

235 Forker Building, 534 Wallace Road

515-294-1425
chou@iastate. edi
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FORM A
Board of Regents, State of lowa

REQUEST TO IMPLEMENT A NEW BACCALAUREATE, MASTERS,
DOCTORAL, OR FIRST PROFESSIONAL DEGREE PROGRAM
January 28, 2015

THE PURPOSE OF ACADEMIC PROGRAM PLANNING: Planning a new academic degree program
provides an opportunity for a Regent university to demonstrate need and demand as well as the
university's ability to offer a quality program that is not unnecessarily duplicative of other similar programs
offered by colleges and universities in lowa.

Institution: lowa State University

CIP Discipline Specialty Title: Athletic Training/Athletic Trainer
CIP Discipline Specialty Number (six digits): 51,0913

Level: Master's

Title of Proposed Program: Master of Athletic Training

Degree Abbreviation (e.g., B.S., BA, MA, Ph.D); MA.TR.

Approximate date to establish degree: Month May_ Year 2020

Contact person: (name, telephone, and e-mail) Dr. Mary Meier, Athletic Training Program Director
(615) 294-3587, mary@iastate edu
Dr. Philip Martin, Department Chair, Kinesiology
(515) 294-8009, pemartin@iastate.edu

College that will administer new program: College of Human Sciences

Please provide the following information (use additional pages as needed). Do not use acronyms without
defining them.

1. Describe the proposed new degree program, including the following:

a A brief description of the program. If this is currently being offered as a track,
provide justification for a standalone program.

Athletic trainers are allied health care professionals who collaborate with physicians to provide
preventative services, emergency care, clinical diagnosis, treatment, therapeutic rehabilitation
and intervention of injuries, and medical conditions. Athletic training programs prepare
individuals to work with and under the supervision of physicians to prevent and treat sports
injuries and associated conditions. The Commission on Accreditation of Athletic Training
Education (CAATE) is the national accrediting organization that establishes professional
standards and regulations for athletic training programs. Students who want to become certified
athletic trainers must earn a degree from a nationally accredited program.

The athletic training education program at lowa State University is not a new program. The
Department of Kinesiology currently offers the B.S. in Athletic Training. The program has been
in existence since the early 1980s, was initially accredited in April 2001, and has since had two
successful reaccreditations. Recently, CAATE mandated athletic training education programs
must transition to professional master programs to sustain accreditation. Quoting from CAATE:



"“CAATE accredited professional athletic training programs must result in the granting of a
master's degree in Athletic Training. The program must be identified as an academic athletic
training degree in institutional academic publications. The degree must appear on the official
transcript similar to normal designations for other degrees at the institution. Baccalaureate
programs may not admit, enroll, or matriculate students into the athletic training program after
the start of the fall term 2022" (hitps://caate. net/becoming-an-athletic-trainer/). Graduating
students cannot become a candidate to sit for the BOC examination and become a certified
athletic trainer and licensed in the profession unless they complete an accredited athletic
training education program. This proposal for a new graduate degree program in Athletic
Training is in direct response to the CAATE requirement.

The proposed program is a year-round, 24-month, 58-credit professional master's degree in
Athletic Training, for which we will seek accreditation from CAATE. Based on a 2018 review of
78 existing professional master's programs in Athletic Training nationally, credit requirements
ranged from 39 to 86 semester credits (mean = 58.3 credits, median = 59 credits) Thus, the 58-
credit requirement of the proposed program is consistent with national trends. The overall
academic goal is to prepare students for successful completion of the Board of Certification
(BOC) examination and to enter the athletic training profession as skilled and prepared
clinicians, Students will be taught essential athletic training didactic knowledge and clinical skills
based on the Athletic Training Education Competencies established by CAATE. Students will be
exposed to higher level graduate coursework and experiences including evidence-based
practice and research, critical analysis of evidence, and common clinical conditions seen in
varying areas of physically active patients. A strong inter-professional collaboration within the
medical community wili be part of the curriculum and immersive clinical experiences. The
students will gain clinical experiences in several areas, on and off campus.

b. A statement of academic objectives;

Specific objectives of the program are to: 1) prepare athletic training students for the BOC
certification examination; 2) produce high quality athletic trainers prepared for employment in
educational, clinical, and professional settings; 3) promote professional and ethical conduct; 4)
provide students equal opportunity to develop their skills both in the classroom and in the
clinica! settings; 5) continually update the curricular offerings to provide the athletic training
student current evidence-based knowledge in the profession; 6) provide high quality instruction
in the classroom and clinical experiences; 7) assist students in gaining employment upon
graduation; 8) promote development of professional networking through attendance at
professional and educational meetings; 9) foster appreciation of athletic training as a component
of sports medicine; and 10) foster the affective, caring side of athletic training.

Learning outcomes reflect specific educational competencies and clinical proficiencies
established by CAATE programmatic accreditation standards. Currently, accredited professional
master's degree programs are to abide by the 2020 accreditation standards. There are 105
standards organized into the following five categories: 1) program design and quality, 2)
program delivery, 3) curricular content, 4) institutional organization and administration, and 5)
program resources.

Outcomes will be assessed and measured by several methods including written examinations,
clinical practicum examinations, and other hands-on clinical proficiencies, laboratory projects,
and completion of the required coursework. Accreditation standards require program-specific
outcomes and include measures such as student learning, quality of instruction, and overall
program effectiveness. Programs must measure program graduation rate, retention rate, and
graduate ptacement rate. Board of Certification pass rate must meet or exceed a three-year
aggregate of 70% first-time pass rate on the BOC examination. The ISU Athletic Training
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Program has an 88% first-time pass rate on the BOC certification for the most recent three-year
period.

c. What the need for the program is and how the need for the program was
determined:

lowa State University has a successful athletic training program educating and preparing
athletic training students for entry into the profession. Our graduation, job placement, and pass
rate for the Board of Certification examination are all well above the national average and our
alumni are successful in diverse job settings in the state and around the country. The recent
accreditation requirement for a degree transition from a bachelor's degree to a professional
master's degree is the driving force to seek this new degree. Interest from prospective students
continues to be strong and supports the need to transition the ISU program to a professional
master's program.

d. The relationship of the proposed new program to the institutional mission and
how the program fits into the institution’s and college’s strategic plan;

The mission of the proposed program (to provide high quality education striving to instill in the
students the intellectual curiosity, knowledge and skills essential for their development) is
consistent with lowa State University’s mission to “create, share, and apply knowledge to make
lowa and the world a better place.” The proposed program contributes to lowa State University
and the College of Human Science’s mission by meeting the needs of communities, schools,
and other organizations by linking discovery, science, creativity, and practice; applying the
knowledge of learning in all endeavors; and developing leaders for roles in education, business
and industry, and health and human services. Members of the College of Human Sciences
community strive to improve the quality of people’s lives-helping them learn better, live longer
and healthier, and lead lives that are more productive and fulfilling. The athletic training
profession fits very well into the College mission and the overall service philosophy and in
making the world a better place.

The strategic plans of ISU, College of Human Sciences, Department of Kinesiology, and the
Athletic Training Education Program overlap in focusing on people and their potential, improving
lives, and creating and expanding knowledge. Land-grant principles and outreach activities are
interspersed throughout the program and emphasized to students, faculty, and staff.

e. The relationship of the proposed new program to other existing programs at the
institution; describe how the proposed program will enhance other programs at
the university. Will the proposed program duplicate existing programs at the
university?

The Athletic Training Education Program has benefited from a well-established, strong, and
collaborative relationship between the Department of Kinesiology and ISU Athletics. The
Department of Kinesiology will serve as the academic home for the new degree program.
Although the MATR will be the department's only professional master's program, it will fit well
with other graduate program specializations in the Department of Kinesiology. Athletic training
graduate students will take several common graduate courses within the department while also
completing highly specialized athletic training coursework to meet program requirements.
Outside the academic program, athletic training graduate students will gain clinical experience
by providing first aid services in a structured educational setting for other departments,
academic clubs, social organizations, intramural and club activities, and other groups. The
students also participate in various outreach activities within the university, community, and
state (e.g., Special Olympics) to develop their management, leadership, interpersonal, and
problem-solving skills.
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f. The relationship of the proposed new program to existing programs at other
colleges and universities in lowa, including how the proposed program is different
or has a different emphasis than the existing programs.

The University of Northern lowa has a professional master's athletic training program (effective
summer 2018). Loras College has a 3+2 dual degree program in athletic training and are now
(fall 2018) accepting applications for their Master of Athletic Training. Grand View University and
Drake University are now seeking accreditation by CAATE for professional master's programs.
The University of lowa, Northwestern College, and Upper lowa University have indicated their
intent to establish professional master's programs and are at various stages of the program
development, approval, and accreditation process.

lowa State University was the second institution in lowa to achieve external accreditation for an
undergraduate athletic training education program. Due to stringent accreditation standards, the
degree programs at all three Regent institutions are similar in their didactic requirements.
Nevertheless, differences exist in clinical experiences, student recruitment areas, and program
philosophies. Enroliment limitations exist in all programs because of CAATE policies regarding
supervision of athletic training students in the clinical settings and in their clinical experiences.
CAATE recommends a ratio of no more than eight students per clinical preceptor.

ISU has a collegial relationship with the other athletic training programs in the state. Most of our
graduating students seek employment as an athietic trainer in the collegiate setting, whereas
other schools in the state have a stronger emphasis on placing students in physical therapy
school or in the high school setting following graduation.

g. Special features or conditions that make the institution a desirable, unique, or
appropriate place to initiate such a degree program.

lowa State University is the land grant institution in lowa and is one of a few institutions to
provide athletic training students extensive hands-on clinical experience early in their academic
preparation. A clear strength of the current undergraduate program and proposed MATR is the
strong relationship between the Department of Kinesiology and ISU Athletics. This relationship
results in numerous opportunities for clinical experiences with collegiate athletes under the
supervision full time clinical athletic trainers who have 20 or more years of clinical experience
and have served as didactic instructors and clinical preceptors for our students. While many of
our students come from lowa and surrounding states (e.g. Minnesota, Iliinois, Wisconsin), we
also draw students from around the country (e.g., Washington, California, Virginia, Arizona,
Tennessee, Michigan, Colorado) and occasionally international students (e.g., Malaysia,
Sweden, Kazakhstan). We are unique in that our program has eight former students or staff who
are in the National Athletic Trainers Association Hall of Fame, which is reflection of the long and
successful history of our program in preparing highly competent athletic training clinicians and
individuals who are committed to leadership and service to the profession on a national scale.

h. Are the university’s personnel, facilities, and equipment adequate to establish and
maintain a high quality program?

Through the partnership between the Department of Kinesiology and 1SU Athletics, our students
are educated in well-equipped clinical and teaching facilities. The Department of Kinesiology
currently has two full-time athletic training faculty and has a plan for the addition of a third
faculty member dedicated to the didactic portion of the program. Once the third faculty member
is recruited, program resources will exceed minimum CAATE requirements. Four additional
clinical athletic trainers in 1SU Athletics, each with more than 20 years of clinical experience,
have been identified as potential graduate lecturers for the MATR program. These certified
athletic trainers currently serve various athletic teams and are clinical preceptors for athletic
training students. These clinical professionals have multiple certifications in a broad spectrum of
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specialty treatment techniques. Clinical preceptors from Ames High School, McFartand Clinic,
and Mary Greeley Medical Center further broaden and strengthen the clinical experiences of the
athletic training students.

Eight athletic training clinical facilities, including a newly renovated athletic training space in
Forker Building (home of the Department of Kinesiology), are located on and in close proximity
to campus and provide state of the art equipment and facilities for the clinical experiences of the
students. Clinical facilities at McFarland Clinic and Ames High School also support clinical
experiences for the athletic training students. Thus, students are exposed to the latest
technologies and therapeutic techniques. Academic advising, administrative staff support, and
teaching supplies are also available to support the program.

i. How does student demand for the proposed program justify its development?

Interest by prospective students in our athletic training program has exceeded program capacity
for many years. Students currently matriculate into a pre-athletic training option in the B.S. in
Kinesiology and Health and then must apply for formal admission into the B.S. in Athletic
Training at the conclusion of their first year after completing required preliminary coursework. In
fali 2018, the B.S. in Athletic Training has 42 students formally enrolled in B.S. in Athietic
Training; approximately 50 students are in the pre-athletic training option. Typically less than
50% of pre-athletic training students are admitted into the B.S. in Athletic Training each year
through a highly selective process. While these numbers reflect healthy enroliments, we have
seen a modest decline in student numbers in the past few years. We attribute this decline to the
impending program transition and some uncertainty as to the timing of the transition to a
professional master's. Nevertheless, there has been much interest in our program’s future.
Prospective students and family members have been emailing and contacting the Department
of Kinesiology with questions and interest.

2. Describe the state and/or national workforce need and/or demand for graduates of the
proposed program currently and in the foreseeable future (provide documentation about
the current sources of data used to estimate need and demand).

Occupational employment statistics from the U.S. Department of Labor Bureau of Labor
Statistics provides national estimates for the Athletic Training profession
(hitps://www.bls . govioes/current/oes299091.htmi#nat). The Bureau of Labor Statistics projects a
favorable job market for athletic training: “Employment of athletic trainers is projected to grow 23
percent from 2016 to 2026, much faster than the average for all occupations”

(https:/fwww.bls gov/ooh/healthcare/athletic-trainers htm#tab-6).

Bureau of Labor Statistics national employment and salary estimates for athletic training:

Percentile wage estimates for athletic training
Total Mean annual
L 0% 25% 50% 75% 90%
employment wage
25,010 $48,630 $30,740 | $38,250 $46,630 $57,160 369,530
dg/h/aainewprog.doc 5
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Graduates from the program seek employment in numerous settings, including:

+ Secondary schools: Public and private secondary schools offer abundant job opportunities
for certified athletic trainers (ATCs). Many ATCs teach classes at the high school level. The
American Medical Association recognizes athietic training as an allied health care
profession, and recommends certified athletic trainers be in every high school.

+ Colleges and universities: Certified athletic training jobs in colleges and universities
generally fall into two categories: athletic department staff and combination teacher/athletic
trainer.

» Professional sports: ATCs work year-round conditioning, evaluating, treating, and
rehabilitating professional athletes in a wide variety of professional sports.

» Sports medicine clinics: This continually growing setting provides ATCs the opportunity to
work with a number of different heaith care professionals and a diverse patient population.
In addition to athletic injury rehabilitation, many clinics provide athletic training services for
secondary schools, club sports and tournaments via outreach programs.

» Military: Each branch of the U.S. military is increasing its use of athletic trainers. ATCs can
be found as part of the health care team for active-duty injured service people, on-and off-
base fitness and wellness centers, new-recruit readiness programs and pre-enlistment
readiness programs, in addition to established military school sports teams.

* Industrial and commercial: These settings include both outreach clinical and full-time ATC
employees to deliver services. Athletic trainers are a key component to the health care team
and work with physicians and other allied health personnel. ATCs are first-responder
medical personal who are experts in injury assessment, treatment, and rehabilitation,
particularly for orthopedic and musculoskeletal injuries.

Industries with the highest concentration of employment in athletic training are: 1) colleges and
universities, 2} general medical and surgical hospitals, 3) offices of physicians and other health
practitioners, 4) elementary and secondary schools, and 5} other recreation industries including
spectator sports.

3. List all other public and private institutions of higher education in lowa currently
operating programs similar to the proposed new degree program. (For comparison
purposes, use a broad definitional framework, e.g., such identification should not be
limited to programs with the same title, the same degree designation, having the same
curriculum emphasis, or purporting to meet exactly the same needs as the proposed
program.)

The following lowa institutions have CAATE-accredited professional master's degree programs
in Athletic Training:

Loras College

University of Northern lowa

The following institutions have indicated they are at some stage of establishing accredited
professional master’'s programs in Athletic Training:

Drake University

Grand View University

Northwestern College

University of lowa

Upper lowa University
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If the same or similar program exists at another public or private institution of higher
education in lowa, respond to the following questions:

a. Couid the other institution reasonably accommodate the need for the new
program through expansion? Describe collaboration efforts with other
institutions.

It seems unlikely that other athletic training programs could accommodate the demand for
athletic training education oppertunities through expansion due to CAATE restrictions on the
number of students supervised by clinical preceptors. Each program has their own niche of
students and individual program philosophies. For these same reasons, there has been no need
for significant direct collaboration among athletic training education programs in fowa. There has
been discussion between program leaders at lowa State University, the University of Northern
lowa, and the University of lowa to collaborate in the future on a study abroad program that has
been proposed by lowa State University.

b, With what representatives of these programs has there been consuitation in
developing the program proposal? Provide a summary of the response of each
institution consulted.

There has been positive communication between lowa State University, University of lowa, and
University of Northern lowa regarding the ISU program proposal. We have received letters of
support from both the University of lowa and the University of Northern lowa. Faculty of the ISU
athletic training education program periodically interact with colleagues in other programs
around the state and maintain collegial relationships with these program faculties.

C. Has the possibility of an inter-institutional program or other cooperative effort
been explored? What are the results of this study? (Consider not only the
possibility of a formally established inter-institutional program, but also how
special resources at other institutions might be used on a cooperative basis in
implementing the proposed program solely at the requesting institution.}

There have been no discussions of an inter-institutional program or cooperative effort between
institutions due to the proximity of lowa State University to the other institutions. Athletic training
education programs require extensive hands-on clinical experiences for the students with direct
supervision by clinical preceptors. This is true at ISU and each of the other institutions offering
athletic training education programs. An inter-institutional program has not been deemed
practical. As noted previously, however, the three BOR-linked programs may collaborate on a
study abroad program in the future.

d. Do other colleges in lowa offer programs similar to the proposed program at
comparable quality and cost?

The quality of the educational experience, tuition, and other program costs are similar for lowa
State University, the University of lowa, and the University of Northern lowa. Tuition and other
programs costs at private institutions (e.g., Drake University, Grand View University, Loras
College) would be significantly higher than those at the three state institutions.

e. Are letters of support included with the program proposal?

Letters of support have been received from the University of lowa and the University of Northern
lowa. These are included in the supplemental materials section.
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4. Estimate the number of majors and non-majors students that are projected to be enrolled
in the program during the first seven years of the program.

a. Undergraduate
Not applicable.

b. Graduate
Graduate Yr 1 Yr2 Yr3 Yr4 Yr5 Yr6 Yr7
Majors 5 10 20 25 30 30 30
Non-Majors 0 0 0 0 0 0 0
C. What are the anticipated sources of these students?

We anticipate the majority of prospective students will come from the state of lowa. We also
anticipate that a revised pre-athletic training option in the B.S. in Kinesiology and Health will be
the primary source for new students. Past history has demonstrated that we attract some
students from all areas of the country. Students have come from Washington, California,
Virginia, Arizona, Tennessee, Michigan, Colorado, and the lowa border states of lllinois,
Minnesota, Wisconsin, Nebraska, and Missouri.

5. If there are plans to offer the program away from the campus, briefly describe these
plans, including potential sites and possible methods of delivery instruction. Will off-
campus delivery require additional HLC accreditation?

There are no plans to offer the program at sites other than the lowa State campus, although
clinical sites in the Ames community (e.g., McFarland Clinic, Mary Greeley Medical Center,
Ames High School) will continue to be utilized.

3 Has the proposed program been reviewed and approved by the appropriate campus
committees and authorities?

The proposal has been reviewed and approved at the following levels:

Graduate Faculty Review, Department of Kinesiology
Undergraduate Curriculum and Standards Committee, Department of Kinesiology
Curriculum Committee, College of Human Sciences
College of Human Sciences Faculty

Dean, College of Human Sciences

Graduate Curriculum and Catalog Committee
Graduate Council

Dean, Graduate College

Faculty Senate Curriculum Committee

Faculty Senate Academic Affairs Committee

Faculty Senate Executive Board

Faculty Senate

Senior Vice President and Provost

University President

T P
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7. List date the program proposal was submitted to the lowa Coordinating Council for Post
High School Education (ICCPHSE) and results of listserv review.

To be determined following internal review af lowa State Universily.
8. Will the proposed program apply for programmatic accreditation? When?

Yes, we will complete a Substantive Change Level of Degree application to CAATE which will
trigger a review of our proposed program. Application for a substantive change

(https://caate net/substantive-documents/) does not guarantee the change will be accepted.
After review of materials, the CAATE may deem that an on-site visit is necessary to ensure
compliance with required standards. Assuming this proposal advances smoothly through the
lowa State University and Board of Regents’ reviews, we anticipate the date for submission of
the CAATE application wili be May, 2019,

9. Will articulation agreements be developed for the proposed program? With whom?

Yes, we currently have several clinical affiliated agreements for the clinical education portion of
our academic program. These agreements are with Ames High Schoo!, McFarland Physical
Therapy Clinic, McFarland Orthopedics, and Mary Greeley Medical Center (including
emergency room). We do not have articulation agreements with any other academic institutions
and do not anticipate any for the program.

10. Will there be opportunities for student internships?

Yes, clinical internships/practicums are integrated into the curriculum across the entire 24-
month program and are a vital component of the athletic training student’s clinical immersion
experiences.

11. Describe the faculty, facilities, and equipment that will be required for the proposed
program.

The ISU B.S. in Athletic Training is functioning effectively now. CAATE accreditation standards
require at least three full-time athletic training core faculty. We currently have two full-time core
faculty for the B.S. in Athletic Training and have a plan to add a third full-time core faculty
member when the program proposal is approved by the lowa Board of Regents and CAATE.
The facilities and equipment that effectively serve the B.S. in Athletic Training will continue to
support the MATR program.

12, From where will the financial resources for the proposed program come (list all that
apply, e.g., department reallocation, college reallocation, grants, new to the university)?

lowa State University utilizes a decentralized financial management model for the development
of its annual operating budgets. The Resource Management Model (RMM), is a responsibility-
centered and incentive-driven approach to financial planning and management. The model
supports departments and colleges in making budgetary decisions that enhance student
success {e.g., retention), innovate by meeting market demands from students and employers for
degree programs of the future, and discontinue legacy curricula which are either not aligned
with industry/employer needs or for which student demand is low. Through the RMM, for
graduate students, net tuition revenue is allocated to academic college of the student’s
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enrollment. Tuition revenue will include both base tuition and applicable differential rates. The
proposed degree program will be funded through this existing, proven financial model, and is
expected to be fully self-sustaining over time. In addition to the budget model as described,
financial resources may also come from internal reallocations made within the college during the
program’s startup phase. The level of reallocation will depend, in part, on the numbers of new
students attracted to the proposed program, and the number of existing students who choose
the proposed program over another program, based on standard and differential tuition rates.
The proposed program will not be dependent on grants, contracts, gifts, central university
resources, or reallocations between academic colleges.

13. Estimate the total costs/total new costs (incremental increases in expenditures) that will
be necessary for the next seven years as a result of the new program. Be as specific as
possible.

New costs in year 1 will include additional salary and benefits (estimated to be $41,500) for
restructuring and recruiting a faculty member to serve as the program Clinical Education
Coordinator. In year 3 an additional $50,000 continuing expense is anticipated. This increase
would be associated with the recruitment of a third full-time faculty member dedicated to the
athletic training education program, which will be needed to meet national accreditation
requirements. By recruiting an additional full-time faculty member, we anticipate a modest
reduction in the need for part-time instructional support, which will help offset some of the
expense of the new faculty position. Finally, we anticipate other program expenses to remain
stable over the next seven years.

14, Describe the marketing plan developed to communicate the new program and recruit
students.

The Department of Kinesiology and the College of Human Sciences will market the Master of
Athletic Training program by utilizing the strong refationships and program reputation we have
developed with the success of our undergraduate program over many years. We have a positive
reputation for developing well-prepared undergraduate athletic training students for the Board of
Certification examination and placement into the profession and/or graduate education
programs. We offer early clinical experiences and exposure to the profession which appeals to
prospective students. We have a strong network of alumni locally, statewide, and nationally who
promote our program. We have clinical preceptors actively serving in leadership roles within the
profession in the state and nationally. We will capitalize on our internet presence and social
media outlets to engage with prospective students.

15. Describe the program evaluation plan to determine if the program is meeting the
intended objectives, if the expected student enroliment has occurred, funding for the
program, and any other components that affect the effective operation of the program,

CAATE external accreditation will require the athletic training program to continually evaluate
the program mission, curriculum, professional preparation of students, recruitment and retention
of students, and program outcomes. The specific program goals and related outcomes that
guide program design and delivery are regularly evaluated and will include measures of student
learning, quality of instruction, and overall program effectiveness in preparing students for
certification. The standards for external accreditation require annual publication of student
achievement measures, including graduation rate, retention rate, graduate placement rate, and
Board of Certification pass rate. Internal review of the program to determine if it is meeting the
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intended objectives, student enrofiment target numbers, funding objectives will be done by the
Program Director of the Athletic Training program and Chair of the Department of Kinesiology in
conjunction with the Dean of the College of Human Sciences.

16. Include any additional information that justifies the development of this program.
Supplemental materials include:
Program mission statement
Program goals and objectives
Program outcomes
Admission criteria
Sample 24-month curricular plan
Course descriptions
Letters of support
University of lowa

University of Northern lowa
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New Academic Program Plan
Master of Athletic Training (MATR)
Department of Kinesiology

Supplemental Information and Documents

Program mission statement

Athletic training is the art and science of the prevention, recognition, care, and rehabilitation of athletic injuries.
It involves the organization and administration of athletic training education programs, as well as the education
and counseling of athletes and physically active individuals. lowa State University athletic training program
provides high quality education striving to instill in the athletic training students the intellectual curiosity,
evidence based knowledge and clinical skills essential for their individual development. The athletic training
program enrolls academically qualified students who represent diverse socio-economic levels, ethnic heritage
and who provide a gender balance. The program faculty and clinical preceptors strive to prepare athletic
training students to be productive and responsible citizens of the world and to foster affective, caring
individuals to promote the profession of athletic training. The Athletic Training faculty and clinical preceptors
continually update educational curriculum to keep athletic training students current with field knowledge and to
ensure the best possible undergraduate and graduate education in both the didactic and clinical settings.

Program goals and objectives

1. To prepare athletic training students for the BOC Certification Exam.

2. To produce high quality athletic trainers prepared for employment in educational, clinical, and

professional settings.

To promote professional and ethical conduct at all times.

4. To provide athletic training students equal opportunity to develop their skills both in the classroom and
in the clinical settings.

5. To continually update the curricular offerings to provide the athletic training student current evidence

based knowledge in the profession.

To provide high quality instruction in the classroom and clinical experiences.

To assist the athletic training student in gaining employment.

8. To promote the concept of establishing professional contacts by attending professional and educational
meetings.

9. To foster an appreciation of athletic training as a component of sports medicine.

10. To foster the affective, caring side of athletic training.

w

N o

Program outcomes

1. Athletic training graduates will use effective communication skills.
2. Athletic training graduates will demonstrate competence in athletic training skills and knowledge.
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3. Athletic training graduates will possess ethical, caring, professional attributes and behaviors as a health
care professional,

4. Athletic training graduates will demonstrate effective critical thinking and problem solving skills ensuring
them of being an effective athletic trainer.

5. Athletic training graduates will demonstrate the ability to apply clinical skills and make evidence based
decisions to optimize patient outcomes.

Admission Criteria:

1. Minimum undergraduate cumulative GPA of 3.0 on a 4-point scale
Scores on the Graduate Record Examination

3. Documentation of satisfactory performance (minimum grade of “C” or better) in foundational
undergraduate coursework, including: introductory nutrition, introductory biology with lab, introductory
chemistry with lab, introductory physics, human anatomy with lab, human physiology with lab, general
psychology, biomechanics, exercise physiology, motor control and learning, and statistics

4. Letter of recommendation from a certified athletic trainer and documentation of completion of a

minimum of 125 clinical observation hours under the supervision of a certified athietic trainer

Documentation of current first aid, CPR basic life support, and professional rescuer certification

8. Documentation of personal health and ability to meet program technical standards that establish the
essential qualities necessary for students to achieve the knowledge, skills, and competencies of an
entry-fevel athletic trainer, as well as meet the expectations of the program's accrediting agency
(Commission on Accreditation of Athletic Training Education (CAATE).

7. Personal statement (why athletic training, career goals, personal attributes)

o
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Sample 24-month curricular plan:

Summer — year 1 (7 credits)

Course Credit Title
A TR 501 1 Bracing, Wrapping, and Taping Techniques
A TR 502 3 Emergency Care Procedures in AT
A TR 520 1 Athletic Training Seminar A
ATR 509 2 Athletic Training Clinical Education |
Fall — year 1 (9 credits)
Course Credit Title
A TR 505 3 Therapeutic Modalities and Clinical Interventions
ATR 510 3 Evaluation Methods and Treatment Techniques — Lower Body
A TR 521 1 Athletic Training Seminar B
ATR 518 2 Athletic Training Clinical Education I
Spring —year 1 {12 credits)
Course Credit Title
KIN 501 3 Research Methods in Physical Activity
ATR 513 3 Evaluation Methods and Treatment Techniques — Upper Body
A TR 545 3 Therapeutic Exercise and Rehabilitation Interventions
A TR b22 1 Athletic Training Seminar C
ATR 529 2 Athletic Training Clinical Education Il
Summer - year 2 (10 credits)
Course Credit Title
ATR515 2 Evidence-based Practices in Athletic Training
A TR 550 2 Pharmacological Issues in Athletic Training
A TR 560 3 General Medical and Behavioral Health Issues
A TR 523 1 Athletic Training Seminar D
A TR 539 2 Athtetic Training Clinical Education |V
Optional experiences
Course Credit Title
A TR 549A 1 Athletic Training Clinical Education Study Abroad {(May)
A TR 549B 2 Athletic Training Clinical Education
Fall - year 2 {11 credits)
Course Credit Title
A TR 570 3 Injury intervention, Rehabilitation and Patient Care
KIN elective 3 KIN 515 Injury Biom, KIN 550 Adv Ex Phys |, or KIN 572 Neural Basis
A TR 559 5 Athletic Training Clinical Education V
Spring - year 2 {9 credits)
Course Credit Title
ATR575 3 Athletic Training Organization and Administration
ATR 524 1 Athletic Training Seminar E
A TR 569 5 Athletic Training Clinical Education VI

Total credit requirement: 58 credits
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Course descriptions (note that 500-level A TR courses have not yet been approved):

A TR 501: Bracing, Wrapping, and Taping Techniques (0-3) Cr. 1. SS

Prereq: acceptance into Athletic Training program

Methods to select, fabricate, and/or customize prophylactic, assistive, and restrictive devices, material, and
techniques into plan of care (durable medical equipment, orthotic devices, taping, bracing, splinting, protective
padding, and casting. Students will gain knowledge in methods of taping and wrapping for injury care,
prevention of injury, and return to play. Exposure to different brands of bracing, how to fit a brace, and their
use as well as casting techniques. Discussions of when to refer for prosthetics and overview of gait training.

A TR 502: Emergency Care Procedures in Athletic Training (3-0) Cr. 3. SS

Prereq: acceptance into Athletic Training program

Development, implementation, and revision of policies pertaining to the prevention, preparedness and
response to medical emergencies and other critical incidents. Evaluate and manage patients with acute
conditions including triaging conditions and internal/external hemorrhage. Cardiac, respiratory, and cervical
spine compromise,

A TR 505: Therapeutic Modalities and Clinical Interventions (3-0) Cr. 3. F

Prereq: A TR 502, A TR 520, acceptance into Athletic Training program

Knowledge and skills to utilize a variety of therapeutic modalities. The acquirement of a detailed
understanding of the psychological and physiological process of pain, healing and a problem-based approach
to apply theories, principles, and techniques of thermal, electrical, mechanical, light, and alternative therapies
(laser, cryotherapy). Incorporation interventions (for pre-, post-, and non-surgical conditions) designed to
address a patients’ identified impairments, activity limitations, injuries, and participation restrictions. Home
care to include self-treatment, soft tissue techniques.

A TR 509: Athletic Training Clinical Education | (0-8) Cr. 2. SS

Prereq: acceptance into Athletic Training program

Clinical experiences under the direct supervision of a certified athletic trainer. Techniques and clinical skills
provided in both the clinical and classroom settings including: Special Olympics, emergency room rotation,
environmental conditions, off season practice and conditioning sessions, biometrics/physiological monitoring
systems and translation of data into effective preventative measures, clinical interventions, and performance
enhancement,

A TR 510: Evaluation Methods and Treatment Techniques — Lower Body (3-0) Cr. 3. F

Prereq: ATR 502, A TR 520, acceptance into Athletic Training program

Instruction on the proper methods of musculoskeletal evaluation of the upper extremity, thorax, spine, and
head. Evaluate and manage patient (s) with acute conditions including triaging conditions that are life
threatening or otherwise emergent. Obtaining a medical history, proper methods of documentation, patient
overview, and determination for participation status (PPE), identification of comorbidities, assessment of
function, selection and use of special tests and measures assessing patient's clinical presentation, evaluation
of all results to determine a plan of care, including referral when warranted. Selection and incorporations of
interventions designed to address a patient's identified impairments, activity limitations, and participation
restriction.

A TR 513: Evaluation Methods and Treatment Techniques— Upper Body (3-0) Cr. 3. S

Prereq: A TR 510, A TR 521, acceptance into Athletic Training program

Proper methods of musculoskeletal evaluation of the lower extremity. Evaluate and manage patient (s) with
acute conditions including triaging conditions that are life threatening or otherwise emergent. Obtaining a
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medical history, proper methods of documentation, patient overview, identification of comorbidities,
assessment of function, selection and use of special tests and measures assessing patient's clinical
presentation, evaluation of all results to determine a plan of care, including referral when warranted. Selection
and incorporations of interventions designed to address a patient's identified impairments, activity limitations,
and participation restriction.

A TR 515: Evidence-based Practices in Athletic Training  (2-0) Cr. 2. SS

Prereq: A TR 522, A TR 545, acceptance into Athletic Training program

Principles of evidence-based practice, search for evidence, grading and evaluating literature. Use of systems
of quality assurance and improvement to enhance patient care, search, retrieve, and incorporating the use of
contemporary principles and practices information from health informatics for clinical decisions and
communication with patients/clients, family members, coaches, administrators, other healthcare providers,
consumers, payors, and/or policy makers. Use of the International Classification of Functioning, Disability, and
Health (ICF) as a framework for delivery and communication about patient care.

A TR 518: Athletic Training Clinical Education Il (0-6)Cr. 2. F

Prereq: ATR 510, ATR 521, acceptance into Athletic Training program

Clinical experiences under the supervision of a certified athletic trainer with client/patient populations in
competitive, recreational, individual and team activities, high and low intensity activities, non-sport client/patient
poputations, different sexes and throughout the lifespan (pediatric, adult, elderly). Real client/patient
interactions as well as assessment of clinical component procedures and policies. Clinical hours oceur in a
variety of settings with patients and the student will complete the clinical hours that may extend prior to and/or
beyond the academic semester end date. These clinical opportunities provide a basis for evaluating the
athletic training student’s clinical progression through the program.

A TR 520: Athletic Training Seminar A {1-0) Cr. 1. S8

Prereq: acceptance into Athletic Training program

Introduction to athletic training program and to explore the following topics; environmental issues and
concerns, wound care/closure, fractures/dislocations, hemostatic agents/tourniquet applications. Blood borne
pathogen training, communicable and infectious disease prevention, FERPA/HIPAA, concussion/brain injury
with consideration of established protocols including: comprehensive examination, recognition, and treatment,
implementation of a plan of care, referral, and return to participation. Use of C3Logic, Impact testing, and other
methods will be introduced.

A TR 521. Athletic Training Seminar B (1-0) Cr. 1. F

Prereq. A TR 502, A TR 520, acceptance into Athletic Training program

Procedures on how to obtain via the appropriate team physicians and medical staff the necessary and
appropriate diagnostic tests (including imaging, bloodwaork, urinalysis, electrocardiogram) to facilitate
diagnosis, referral, and treatment planning. Surgical observation experience including pre-, post- care
designed to address a patient/s identified impairments, activity limitations, and participation restrictions.

A TR 522: Athletic Training Seminar C (1-0) Cr. 1. S

Prereq: A TR 510, 521, acceptance into Athletic Training program

Explore other aliied health professions and interprofessional collaboration for optimal patient care and referral.
Total patient care and how different professions can impact the care will be explored and discussed.
Participation in roundtable discussions with other interprofessional health professions and students are
exposed to foundational behaviors of professional practice including but not limited to: work/family balance,
ethics, mentorship, leadership, professional involvement, and promotion of the profession.
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A TR 523: Athletic Training Seminar D (1-0) Cr. 1. SS

Prereq: ATR 522, A TR 545, acceptance into Athletic Training program

This seminar will allow the student to receive training and exposure in cupping, graston or ASTM technique for
soft tissue mobilization, and dry needling. Extra course fee may be need to cover the cost of the training. This
course will include case study analysis utilizing previous coursework including individual self-assessment of
clinical skills.

A TR 524: Athletic Training Seminar E (1-0)Cr. 1. S

Prereq: ATR 515, ATR 550, A TR 565 and permission of the Athletic Training Program Director

This seminar will assess the athletic training students’ mastery of knowledge and clinical skills in athletic
training, prepare students for employment, and self-assessment. The course utilizes a case study covering all
of the domains of athletic training and demonstrates interprofessional and interdisciplinary connections.
Review of all of the athletic training domains via specific exams (written, simulation and computer based) will
be utilized to prepare the student to challenge the BOC examination.

A TR 529: Athletic Training Clinical Education I (0-6) Cr. 2. S

Prereq: ATR 510, ATR 521, A TR 519, acceptance into Athletic Training program

Clinical experiences under the direct supervision of a certified athletic trainer where foundational behaviors of
professional practice with emphasis being placed on evaluation of clinical skills. Reinforcement and instruction
about therapeutic modalities, upper and lower extremity assessments. Clinical hours occur in a variety of
settings with patients and the student will complete the clinical hours that may extend prior to and/or beyond
the academic semester end date. These clinical opportunities provide a basis for evaluating the athletic
training student’s clinical progression through the program.

A TR 539: AT Clinical Education IV (0-8) Cr. 2, SS

Prereq: A TR 522, ATR 545, A TR 529, acceptance into Athletic Training program

Clinical experiences under the direct supervision of a certified athletic trainer where students are exposed to
advanced issues in the athletic training profession with emphasis on practical application and professional
development. Utilization of evidenced based research and approaches to clinical practice with emphasis
placed on lab reports, imaging results, life-span issues, and diverse patient populations. Students will learn
about foundational behaviors of professional practice and emphasis will focus on evaluation, treatment,
rehabilitation, and clinical skills.

A TR 545: Therapeutic Exercise and Rehabilitation Interventions (3-0)Cr. 3. S

Prereq: A TR 510, 521, acceptance into Athletic Training program

Therapeutic and corrective exercise, joint mobilization, soft tissue techniques, movement training (including
gait training), motor control/proprioceptive activities, task-specific functional training, home care including self-
treatment and exercise, cardiovascular training. Pre, post, and non-surgical conditions and addressing activity
limitations, participation restrictions and return to play guidelines.

A TR 549A : Athletic Training Clinical Education (study abroad) (1-0) Cr. 1. SS

This course is intended to prepare a student for a study abroad experience that is focused on the discipline of
athletic training in another country. It precedes a multi-credit ATR 549B course that is the actual study abroad
experience. The prerequisite for this course is having been accepted to study abroad by the Program Director
of your intended program. For the “"experience athletic training in ____ " program, the prerequisites for
acceptance are: 1. Graduate student majoring in Athletic Training, 2. Minimum GPA of 3.0 and 3. Having
completed athletic training clinical education I!l. These are in addition to the study abroad program application
requirements.
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A TR 549B: AT Clinical Education Study Abroad (2-0) Cr. 2. S8

This two credit course is intended to give you a first-person perspective into the athletic training profession in
another country as well as provide enrichment experiences related to the history and culture of that country.
Foliow-up course and experience of one credit A TR 549A which was intended to prepare the student for the
study abroad experience. The prerequisites for A TR 549B are: having been accepted to study abroad by the
AT Program Director and passing A TR 549A,

A TR 550: Pharmacological Issues in Athletic Training (2-0) Cr. 2. SS

Prereq: A TR 522, A TR 545, acceptance into Athletic Training program

General medical and pharmacological issues generally found in the field of athletic training. The course
content covers various medications used to treat various medical conditions and the ability to educate patients
regarding appropriate pharmacological agents for the management of their condition, including indications,
contraindications, dosing, interactions, and adverse reactions. Administration of medications by the
appropriate route upon the order of a physician or other provider with legal prescribing authority.

A TR 559: Athletic Training Clinical Education V (0-14) Cr. 5. F.

This course serves to monitor student progression of athletic training proficiencies, acquiring clinical skills
under the direct supervision of a certified athletic trainer. It will reinforce and instruct new information about
general medical conditions and administrative topics and begin the immersive clinical experience required prior
to graduation. The field experience is designed to provide the student with immersive and additional athletic
training experiences and clinical responsibilities for a minimum two clinical rotations lasting 5 weeks under the
direct supervision of a certified athletic trainer or allied health care professional. The student is required to
complete a minimum of 25 hours per week of field clinical experience. The athletic training student must have
the site approved by the preceptor and AT program director prior to beginning the immersion clinical
experience. The clinical experience may extend beyond the academic semester end date and the clinical hours
are a component of this course.

A TR 560: General Medical and Behavioral Health Issues (3-0) Cr. 3. SS

Prereq: A TR 522, ATR 545, acceptance into Athletic Training program

This course addresses general medical issues generally observed in the athletic training profession.
Development and implementation of wellness strategies to mitigate the risk for long-term health conditions
across the lifespan and in an active population. Students will be exposed to topics including dermatology,
mental illness, neurological disorders, pulmonary disease, respiratory infections, viral infections, autoimmune
disorders, oncology, gastrointestinal conditions and sexually transmitted infections. The ability to identify,
refer, and give support to patients with behavioral health conditions, educate clients/patients about effects,
participation consequences, and risks of misuse and abuse of alcohol, performance-enhancing
drugs/substances, and over the counter, prescription and recreational drugs including drug testing policies and
procedures.

A TR 569: Athletic Training Immersion Clinical Education VI (0-14) Cr. 5. S.

Preregs: A TR 565, permission of Athletic Training Program Director

Cumulative ciinical experience for students to gain a more in-depth experience in the field of athletic training.
The student selects a field or site experience that meets their professional goals. The field experience is
designed to provide the student with immersive and additional athletic training experiences for a minimum of
10 weeks under the direct supervision of a certified athletic trainer. The athletic training student must have the
site approved by the preceptor and AT program director prior to beginning the immersion clinical experience.
The student is required to complete a minimum of 25 hours per week of field experience. The clinical
experience may extend beyond the academic semester end date and the clinical hours are a component of this
course.
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A TR 570: Injury Iintervention, Rehabilitation and Patient care (3-0) Cr. 3. F

Preregs: ATR 515, A TR 550, A TR 560 and acceptance into Athletic Training Program.

Basic understanding of injury and sport psychology and its application to the overall health and well-being of
athletic and general population clients. Psychological, social, socio-economical, and environmental factors that
influence a client/patient and in their injury susceptibility, reaction, immediate care, and adherence to
rehabilitation will be explored. Assessment and intervention techniques to promote and facilitate rehabilitation
in a variety of professional settings and with patients from different backgrounds and social issues that may
impact a patient. Overview of special populations (adolescent, female, special poputations of
athletes/physically active patients). Foundational behaviors of professional practice and working with other
allied health care professionals in the overall health and well-being of a patient will be explored.

A TR 875: Athletic Training Organization and Administration (3-0) Cr. 3. 8§

Preregs: A TR 5635, concurrently enrolled in A TR 569

Knowledge and skills necessary for the administration aspect of an athletic training program. Course content
includes but is not limited to: PPEs, how to manage physical, human, and financial resources in the delivery of
healthcare services. Discussion of patient and insurance management, working relationships with
interprofessional members of the health care team, policies and procedures for guidance in the daily operation
of athletic training services including EAP or other critical incidents (concussion or other brain injuries), patients
in behavioral health crisis, record keeping, athletic training facility design, resume development, and
administrative/leadership skills and mentoring.

KIN 501: Research Methods in Physical Activity (3-0) Cr. 3. S

Prereq: Graduate classification in kinesiology and health or athletic training

Methods and techniques used in the design and interpretation of research involving physical activity. Emphasis
on styles of writing, library use, and computer applications.

KIN 515: Injury Biomechanics (3-0) Cr. 3. Alt. S.

Prereq: undergraduate biomechanics or permission of instructor

Utilization of biomechanical principles to model injury mechanisms. Introduction to tissue mechanics of bone,
articular cartilage, ligament, tendon, and muscle. Biomechanics of lower extremity, upper extremity, and
head/neck/trunk injuries.

KIN 550: Advanced Physiology of Exercise (2-3) Cr. 3.

Prereq: KIN 505

Concepts and methods of assessing neurological, muscular, cardiovascular, and respiratory adjustments to
exercise.

KIN 572: Neural Basis of Human Movement (3-0). Cr. 3. S.

Prereq: undergraduate motor control and learning

Addresses the role of the central nervous system in the control of voluntary human movement, with the focus
on the cerebral cortex, basal ganglia and cerebellum. Content organized around specific nervous system
damage (such as stroke, apraxia, spasticity, or spinal cord damage) and functional movements (such as
reaching and grasping, balance and gait). Converging evidence from human movement disorders, brain
imaging, animal lesion and single cell studies provide the primary basis for the content.
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UNDERGRADUATE

GRADUATE

ATHLETIC TRAINING B.S./MASTERS (B.5./M.A.T.R.) DEGREE
2020-2021 SAMPLE FIVE-YEAR PLAN

Semester 1 - First Year Credit Semester 2 - First Year Credit
A TR 218-Orient to ATR Clinical Experience 0.5 ATR 218-Orient to A TR Clinical Experience 0.5
BIOL 255-Fundamentals of Human Anatomy* 3 BIOL 256-Fundamentals of Human Physiology** 3
BIDL 255L-Fundamentals of Human Anatomy Lab* 1 BIOL 2561 -Fundamentals of Hurman Physioclogy Lab** 1
ENGL 150-Critical Thinking & Communication 3 FS HN 167-Intro to Human Nutrition 3
H 5 110-Personal & Consumer Health 3 H S 215-Drug Education 3
KIN 252-Disciplines & Professions in KIN H 1 50C 134-Introduction to Sociology 3
KIN 253-Qrientation & Learning Community in KitN H 1 STAT 101 or 104-Intro to or Principles of Statistics 34
LiB 160-Information Literacy 1
PSYCH 101 or 230-Intro or Dev Psychology 3
Total] 165 Total] 16.5-17.5
Semester 3 - Second Year Credit Semester 4 - Second Year Credit
A TR 220 Basic Athletic Training* 2 A TR 217-Clinical Practicum in Athletic Training F** 1
ATR 221-Pre-Athletic Training Clinical Practicam® 1 ATR 215-Anatomy Clinical Practicum** 1
BIOL 211-Principles of Biplogy | 3 CHEM 163 or 177-College Chem or General Chemistry | 4
BIOL 211L-Principtes of Biology Lab | 1 CHEM 163L or 177L-College or General Chemistry | Lab 1
ENGL 250-Written, Oral, Visual & Electronic Comp 3 KIN 258-Principles of Physical Fitness & Conditioning 2
Humanities Choice/US Diversity 3 PHYS 111 or 115-Gen Physics ar Physics for the Life Sciences 4-5
Soctal Science Choice 3 5P CM 212-Fundamentals of Public Speaking 3
Humanities Choice/international Perspective 3
Total 16 Total] 19-20
Semester 5 - Third Year Credit Semester 6 - Third Year Credit
A TR 223-Preseason Clinical Experience Practicum* 1 A TR 328-Athletic Injuries Clinical Practicum** 1
ATR 228-Basic Crthopedic Assessment & Eval Prin* 2 F5 HN 367-Medical Terminology for Health Professionals 1
A TR 229-Clinical Practicum in Athletic Training 11* 1 H 5 350-Human Diseases 3
ENGL 302, 314, or SP CM 312 3 KIN 372-Motor Control & Learning Across the Lifespan 3
KIN 355-Biomechanics 3 KIN 480-Functional Anatomy or B M 5 448 3-4
KIN 358-Exercise Physiology 3 MATH 140, 143, 145, or 165 3-4
KIN 359-Exercise Physiology Lab 1 PSYCH 460-Abnormal Psychology 3
KIN 365 or 366-Sport or Exercise Psychology 3
Total 17 Total| 17-19
Apply for admission to the AT/MATR program in December. Acceptance into the program is required before spring of the third year.
Semester 7 - Fourth Year (Summer) Credit
A TR 501-Bracing, Taping & Wrapping Technigues 1
A TR 502-Emergency Care Procedures in AT 3
A TR 509-Athletic Training Clinical Education | 1
A TR 520-Athletic Training Seminar A; An Introduction to 1
Athletic Training
Total 6
Semester 8 - Fourth Year Credit Semester 9 - Fourth Year Credit
A TR 505-Therapeutic Modalities & Clinical Interventions* 3 KIN 501-Research Methods in Physical Activity** 3
A TR 510-Evaluation Methods & Treatment Tech (LB)* 3 A TR 513-Evaluation Methods & Treatment Tech (UB)** 3
A TR 521-Athletic Training Seminar B: Diagnostic Imaging and 1 A TR 522-Athletic Training Seminar C: Interprofessional 1
Lab Pringiples* Collabgration and Leadership**
ATR 519-Athletic Training Clinical Education [1* 3 A TR 529-Athletic Training Clinical Education I11** 3
ATR 545-Therapeutic Exercise & Rehab Interventions** 3
Total 10 Total 13
Semester 10 - Fifth Year (Summer) Credit
A TR 515-Evidence Based Practice in Athletic Training i
A TR 523-Athletic Training Seminar D: Advanced Topics in 1
Athetlic Training
A TR 539-Athletic Training Clinical Education IV 1
A TR 560-General Medical and Behavioral Health Issues 3
Tota] 7
Semester 11 - Fifth Year Credit Semester 12 - Fifth Year Credit
A TR 550-Pharmacological Essues in Athletic Training* 2 A TR 575-Athletic Training Organization & Administration** 3
A TR 570-Injury Intervention, Rehab and Patient Care* 3 A TR 524-Athletic Training Seminar E: Professional Development in 1
A TR 559-Athletic Training Clinical Education V* 5 A TR 569-Athletic Training Clinical Education VI** 5
KIN 515-Injury Biomechanics 3 Total 9
Total 13

» Optional experiences; ATR 549A and A TR 549B Athletic Training Clinical Education Study Abread (3 credits}

* Fall Only Course, ** Spring Only Course. Planned course

Updated September 2020
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m GRADUATE COLLEGE
THE Office of the Dean
UN IVEIGITY 201 Gilmore Hall

OF lowA lowa City, lowa 522421320

319-335-2143
Fax 319-335-2806

June 15, 2018

Laura D. Jolly, PhD
Dean, College of Human Sciences
lowa State University

Dear Dean Jolly,

Thank you for reaching out to the University of lowa regarding the Iowa State University
proposed program, Master of Athletic Training. After consultating with vested individuals
on campus, | am pleased to report no concerns regarding your proposal were raised by our
program director, departmental chair, or curricular college dean. It is without reservation
that the University of lowa Graduate College supports your proposal.

Sincerely,
%Mw koo
John C. Keller

Interim Vice President for Research and Economic Development
Associate Provost for Graduate and Professional Education
Dean, the Graduate College

ce: Susan Curry, Interim Provost, University of lowa
Brooks Jackson, VP for Medical Affairs and Dean, Carver College of Medicine.
Philip E. Martin, ISU, Professor and Chair, Department of Kinesiology
Wairen Darling, Chair, Ul Department of Health and Human Physiology
Megan Lundstrom, UI Athletic Training Program Director



College of Education University of %

Office of the Dean Northel'll |0wa

DATE: October 18, 2018

TO:! Laura D. Jolly, Ph.D.
Dean, College of Human Services
Dean’s Chair and Professor of Apparel, Events, and Hospitality Management

FROM: Gaétane Jean-Marie, Ph.D. M%‘My chl

Dean, College of Education
Richard O. Jacobson Endowed Chair of Leadership in Education

Oksana Grybovych Hafermann, Ed.D.
Head, Depariment of Health, Recreation and Community Services (HRCS)

SUBJECT: Letter of Support for Establishing a Master of Athletic Training at 1SU

Dear Dean Jolly,

Thank you for sharing your proposal to develop a professional Master of Athletic Training
program within the Department of Kinesiology at lowa State University. We recognize that the
new CAATE accreditation standards require athletic training education to occur at the master's
level. As you are aware, we launched the first accredited professional Master of Athletic Training
Program in the state of lowa in the summer of 2018. We greatly appreciate your continuous
support of our program, and would like to offer you our support.

The Council of Provosts among the regent institutions has asked for an era of collaboration, one
in which we can work together on so that new efforts can complement existing programs. We
have a shared understanding of the nature and value of collaboration, and are eager to
coliaborate with our fellow Regent's programs.

In the College of Education, we welcome the opportunity to work with lowa State University

faculty to explore opportunities for collaboration. Again, thank you for reaching out to us for
support, and we look forward to future collaboration.

cc: Dr. Patrick Pease, Associate Provost for Academic Affairs

156 Schindler Education Center » Cedar Falls, lows 50614-0610  Phone: 319-273-2717 » Fax; 319-273-2607 » coe.unt.edu



Academic Program Approval Voting Record

This document is to be appended as the last page of the proposal for any new or revised
academic program to record the successive votes of approval as the proposal moves through its
required review and approval steps. Consult Faculty Handbook Section 10.8 ot the Faculty
Senate Curriculum Committee website for information regarding Committee review and voting

requirements for each action.

Curricular Action: (check appropriate boxes below)

1. X New Program 0 Name Change

a Discontinuation o Concurrent Degree for:

2. 0 Undergraduate Major X Graduate Major 0 Undergraduate Minor 0 Graduate Minor

o Undergraduate Certificate 0 Graduate Certificate D Other:

3. Name of Proposed Change: Master of Athletic Training

4. Name of Contact Person: Philip E. Martin, Chair e-mail address: pemartin@iastate.edu

5. Primary College: Human Sciences

6. Involved Department(s): _Kinesiclogy

Secondary College:

Voting record for this curricular action:

Votes

Voting Body For Against ! Abstain Date of Vote
Kinesiology Curriculum Committee 4 0 0 April 9, 2018
Kinesiology faculty * 0 0 May 3, 2018
College Curriculum Committee 10 0 0 October 1, 2018
College Approval Vote 86 1 | October 23-29, 2018
Graduate Curriculum & Catalog Comm. 6 0 0 Feb. 9, 2019
Graduate Council 10 0 0 Feb. 20, 2019
Faculty Senate Curriculum Committee 6 0 1 March 11, 2019
Faculty Senate Academic Affairs Council 8 0 0 April 25, 2019
Faculty Senate Executive Board
Faculty Senate

* TFollowing the favorable recommendation by the department curriculum committee,
Department of Kinesiology faculty unanimously approved the MATR degree program

proposal by voice vote on May 3, 2018.

[FSCC — November 2013)
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S18/A/9

IOWA STATE UNIVERSITY FACULTY SENATE
FACULTY SENATE MEETING AGENDA
APRIL 23, 2019 — 3:30-5:00 P.M.

SUN ROOM, MEMORIAL UNION

Call to Order - 3:30 p.m.
A. Seating of Substitute Senators

Consent Agenda — 3:32 p.m.

A. Minutes of Faculty Senate Meeting — April 9, 2019 - [S18/M/8]
B. Agenda for April 23, 2019 - [S18/A/9]

C. Docket Calendar — [S18/C/9]

Special Order: FS Council Chair Election — 3:35 p.m.

Special Order: Workeyte/Workday Update — David Cantor and Jo Ann Powell-
Coffman - 3:40 p.m.

Special Order: Annual Promotion and Tenure Report — Jonathan Wickert, SVPP —
3:55 p.m,

Unfinished Business — 4:05 p.m.
A. Master of Athletic Training [S18-20] - Wheeler
B. FH 10.5 Disruption in the Learning Environment [$18-21] — Sponseller

New Business — 4:30 p.m.

Announcements and Remarks — 4:30 p.m.
. Faculty Senate President

Faculty Senate President-Elect

. Senior Vice President and Provost
P&S Council

SG

GPSS

HEYO® >

Good of the Order — 4:55 p.m,

Adjournment — 5:00 p.m.

NEXT MEETING:
TUESDAY, MAY 7, 2019 -- 3:30-5:00 P.M.
SUN ROOM, MU
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IOWA STATE UNIVERSITY FACULTY SENATE
FACULTY SENATE MEETING AGENDA
APRIL 9, 2019 — 3:30-5:00 P.M.

SUN ROOM, MEMORIAL UNION

Call to Order - 3:30 p.m.
A. Seating of Substitute Senators

Consent Agenda —3:32 p.m.

A. Minutes of Faculty Senate Meeting — March 5, 2019 - [S18/M/7]
B. Agenda for April 9, 2019 - [S18/A/8]

C. Docket Calendar — {S18/C/8]

Special Order: Athletic Council Election — 3:35 p.m.
Special Order: Tim Day, Faculty Athletic Representative Report — 3:45 p.m.

Special Order: Workceyte/Workday Update — David Cantor, Jo Ann Powell-Coffman,
Heather Paris and Dwaine Hepler —4:00 p.m.

Unfinished Business — 4:15 p.m,

A. B.S. in Business Analytics [S18-15] — Wheeler

B. Minor in Business Analytics [S18-16] — Wheeler

C. Name Change: M.S. Cyber Security [S18-17) - Wheeler

D. Name Change: M ENG Cyber Security [S18-18] - Wheeler

New Business — 4:25 p.m.
A. Master of Athletic Training [S18-20] - Wheeler
B. FH 10.5 Disruption in the Learning Environment [$18-21] — Sponseller

Announcements and Remarks — 4:40 p.m.
. Faculty Senate President

Faculty Senate President-Elect

Senior Vice President and Provost
P&S Council

SG

GPSS

TEIOW >

Good of the Order — 4:55 p.m.

Adjournment — 5:00 p.m.

NEXT MEETING:
TUESDAY, APRIL 23, 2019 -- 3:30-5:00 P.M.
SUN ROOM, MU
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IOWA STATE UNIVERSITY FACULTY SENATE
FACULTY SENATE MEETING MINUTES
APRIL 23, 2019 — 3:30-5:00 P.M.

SUN ROOM, MEMORIAL UNION

Present: Al Shihabi, D.; Anderson, M.; Andreasen, C.; Armstrong, P.; Behnken, B.; Beitz, D.;
Beresnev, 1,; Bigelow, T.; Boyles, J.; Braun, S.; Butler, A.; Campbell, C.; Cantor, D.; Chilcott,
T.; Cook, K.L.; Cowan, A.; Davis, R,; Day, T.; Dekkers, I.; Delate, K.; Dollisso, A.; Ekkekakis,
P.; Evans, J.; Faber, C.; Freeman, S.; Gassmann, A.; Gomes, C.; Gudmunson, C.; Hanson, V.;
Karpova, E.; Kreider, B.; Lonergan, E.; Mackiewicz, J.; Martin, P.; Martin, R.; Meissner, C.;
Munkvold, G.; Padgett-Walsh, C.; Pellack, L.; Perkins, J.; Peterson, D.; Raybum, C.; Roe, K ;
Rosa, J.; Royston, N.; Ryan, S.; Schneider, I.; Schwab, C.; Seeger, C.; Sponseller, B.; Sturm, J.;
Tener, J.; Wallace, R.; Winer, E.; Wu, H.; Zaffarano, B.; Zarecor, K.

Absent: Bain, C.; Borich, T.; Bugeja, M.; Cliber, J.; Cochran, E.; Friedel, J.; Herrnstadt, S.;
Holland, B.; Johnson, D.; Kimber, M.; Kusow, A.; Monroe, J.; Muench, J.; O’Connor, A.; Rajan,
H.; Schrier, T.; Williams, C.; Winter, A.; Zimmerman, J.

Substitutes: S. Rodermel for Howell, S.; J. Lathrop for Lutz, R.; D. Johnson for Montabon, F.; J.
Beard for Parsa, Rahul; E. McNeill for Schalinske, K.; B. Hartzler for Westgate, M.; M. Muecke
for Wheeler, A.;

Guests: Wickert, J. (SVPP); VanDerZanden, A.M. (Assoc. Prov.); Budlong, J. (University
Relations); Rippke, S. (Parliamentarian); Clingan-Fischer, D. (Ombudsperson); Bries, A. (GPSS)

I. Call to Order
A. Seating of Substitute Senators
President Martin called the meeting to order at 3:30 p.m. and seated the substitute
senators.

IL Consent Agenda
A. Minutes of Faculty Senate Meeting — April 9, 2019 - [S18/M/§]
B. Agenda for April 23, 2019 - [S18/A/9]
C. Docket Calendar — [S18/C/9]
Senator Perkins moved to accept the consent agenda. Senator Freeman seconded. The
motion was adopted.

III.  Special Order: FS Council Chair Elections
Senator Freeman moved to accept by unanimous acclamation. Senator Claire Andreasen
was elected chair of FDAR, and Past President Tim Day was elected chair of J&A
Council.
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IV,

Special Order: Workcyte/Workday Update — David Cantor and Jo Ann Powell-
Coffman

Five faculty forums have taken place, including a research-focused faculty forum about
how WorkCyte and Improved Service Delivery (ISD) interface with sponsored research.
Overall, approximately 500 faculty members attended the forums. There are 181 faculty
members involved in User Acceptance Training (UAT).

A number of programs are in place or in development to help faculty and staff transition
to ISD and Workday. There are service team representatives, Classes will begin on April
29, and people can register through Learn@ISU. There is instructor-led training,
designed for specialists, chairs, and deans who will need to use the system a lot. There is
computer-based training (e.g. Introduction to Workday and Employee Self-Service),
which is recommended for ordinary faculty users. There are “Job Aids,” which are short
how-tos. User Labs will be available. And there is a plan to later offer “Service Now,”
which will provide a way to track requests for help.

There is a website for WorkCyte {(www.workcyte.iastate.edu/faculty ). It includes
¢lectronic handouts from the faculty forums. Questions or comments may be sent to
Workeyte_change@iastate.edu, which connects straight to the change management team.

Senator Bigelow said that he has received different answers to the following question.
Will faculty load increase as more administrative tasks (e.g., for health benefits, travel
reimbursement) are offloaded on faculty? For example: currently, faculty members in his
department do not need to fill out expense reports; they just need to tumn in receipts and
support staff complete the expense report. Jo Ann Powell-Coffman replied that Interim
VP Constant said that something has gone wrong with ISD if faculty end up doing more
work, and the process will need to be revised. However, some faculty will appreciate the
opportunity to complete their own expense reports, because that will expedite processing
and reimbursement. However, faculty should still be able to take receipts to a specialist to
complete an expense report,

Senator Beresnev asked whether AccessPlus will continue to be available after July 1, for
example for undergraduate advising functions. Jo Ann Powell-Coffiman said that only HR
and Finance processes will move to Workday on July 1. AccessPlus will continue to be
the student management system. She has not heard whether any decision has been made
about the timeline for moving the student management system.

President Martin asked whether early adopters have discovered any problems. Jo Ann
Powell-Coffman said that there were two hitches discovered and quickly fixed. Overall,
users have reported that computer-based training has gone well.
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V.

Special Order: Annual Promotion and Tenure Report — Jonathan Wickert, SVPP
This year, a total of 76 cases for promotion were forwarded to the Provost’s Office:

Promotion to Professor (already tenured): 36-0

Promotion to Associate Professor with Tenure: 33-6

Tenure to Associate Professor: 1-0

Total: 70-6 (92% approval rate)
These numbers do not include cases that were withdrawn or denied prior to being
forwarded to the Provost’s Office.

Broken down by demographics (males listed first, females listed second):

Ethnic group Reviewed (male, female) Granted {male, female)
White, non-Hispanic 33 24 31 22
Black, African-American 0 0 0 0

Asian 10 6 10 5
American Indian 0 0 0 0
Latinx 3 0 2 0
Native Hawaiian or other 0 0 0 0
Pacific Islander

Total 46 30 43 27

There were 78 post-tenure reviews conducted. 75 of those (96%) were evaluated as
meeting expectations; 3 (4%) were evaluated as below expectations, and action plans

have been implemented. This accords with past years:

Fiscal Year FY15 FY16 FY17 FY18 FY19
Total number of PTRs 87 65 67 30 78
Below Expectations 202%) |50%) [5(%) |5(6%) |3 (4%)

Provost Wickert complimented FS efforts to create fair FH policies, designed to foster
improvement. He said that our process positions ISU administrators well to respond to
criticisms about tenure in the state.

In general, Provost Wickert said that department and college P&T committees take their
work seriously, as do department chairs and deans. The cases present an argument for
promotion and do not simply list accomplishments. Faculty members who have
encountered problems have been directed to resources on campus that enabled them to
overcome those problems. Training and development efforts have paid off. There is
evidence of clear communication about expectations. For example, some departments in
LAS are creating “exemplar cases” of P&T dossiers (the Provost’s Office also have
examples of successful dossiers); other departments are establishing “gold standards.”
Provost Wickert encourages other departments to develop these. He complimented the
shared process and the decisions we have made about the P&T process.
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VI.

Second, Provost Wickert recommended that FS, departments, and colleges should think
about the “scholar of the future” and how the P&T process contributes to developing such
scholars. For example, what kind of environment will the scholar team in? The scholar
will likely publish in open access journals, How will scholarly contributions, such as
intellectual property or technology transfer, count?

Senator Rosa was pleased to see the retention rates for women and faculty of color.
However, he noted that several ethnic groups have zero faculty recommended for
promotion. He recommended expanding the report to include the demographics and
number of people from the initial cohort hired. This will help us to discover whether there
is a problem retaining faculty four or more years out for promotion. Sometimes, faculty
are recruited elsewhere, and sometimes they do not receive the mentoring or other
support they need. Provost Wickert thanked Senator Rosa for his comment.

Senator Padgett Walsh asked whether there were data about advancement of term faculty.
Provost Wickert replied that there are data, but they were not prepared for this
presentation. (Senator Freeman noted that the advancement presentation usually happens
in the fall.) President Martin suggested that the two presentations could be combined.
Provost Wickert seemed receptive to the suggestion.

‘President Martin asked whether any candidates in the demographic categories with zeroes

were denied promotion. Provost Wickert replied that for many years there are none or a
small number of people in those categories. In order to increase the numbers, we have to
hire faculty in those categories. This depends on graduate student populations, post-doc
populations, and hiring pools. The colleges do not report to the Provost’s Office how
many candidates were considered but not forwarded; the colleges simply forward the
recommended cases.

Unfinished Business

A. Master of Athletic Training [S18-20] - Wheeler

Senator Beitz presented the proposal in Senator Wheeler’s absence. No comments. The
motion was adopted.

B. FH 10.5 Disruption in the Learning Environment [S18-21] — Sponseller
Senator Sponseller summarized some changes in the proposal.

Senator Butler moved to amend the first sentence in FH 10.5.1.3; “At the discretion of the
instructor, disruptive conduct includes a single serious incident or persistent conduct that
unreasonably interrupts, impedes, obstructs, and/or interferes with the educational
process.” Senator Wallace seconded. The motion was adopted.

Senator Braun raised a concern from his department about the accompanying document.
They were concerned that the rigidi language (“faculty will...”) turns faculty from
mentors into disciplinarians, making the classroom environment acrimonious.
Furthermore, it is possible for students to appeal any disciplinary action, which would
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take more time away from teaching. He recommended that the accompanying document
undergo serious reconsideration and revision. Senator Sponseller replied that the current
vote concerns the policy only, not the accompanying document. Furthermore, he added
that the faculty member has the discretion of whether to take action or not. Senator Braun
replied that once a faculty member has decided to act, the procedure does not allow
flexibility — the instructor “will do” X, Y, and Z. Senator Freeman replied that if the steps
were required, they would need to be incorporated into FH. Instead, the accompanying
document simply describes options available to faculty, thereby providing guidance, not
requirements.

Senator Beresnev asked about the third bullet point: “The use of technology, such as cell
phones, computers, or other devices, without instructor permission, particularly in uses
unrelated to course content.” Although it is technically correct that the instructor has the
authority to prohibit unauthorized use, realistically, it is unenforceable, especially in large
enrollment classes. He can state the prohibition at the start of class and on the syllabus,
but students quickly realize that they can do whatever they want. Senator Sponseller
agreed that there may be some cases where it is unenforceable. However, for example, in
clinical settings, where sterility is important, the rule can be enforced. President-Elect
Sturm said that once use of technology disrupts the instructor’s train of thought or model
of teaching, it merits response.

Referring to another bullet point, Senator Tener asked whether sleeping counts as
disruptive behavior only if the student snores. Senator Sponseller replied that the bullet
points provide examples of disruptive behavior, because faculty asked for greater
guidance. This proposal provides clearer FH language that faculty can incorporate in their
syllabi or announce in class. '

The motion was adopted with two dissenting votes.

New Business
None

Announcements and Remarks

A. Faculty Senate President

President Martin expressed hope that ISU can become a “fully functioning university.”
Citing an article by Tom Bourner (“The Fully Functicning University,” Higher Education
Review [2008] 40.2: 3-23), a fully functioning university has three equally important
goals: the higher education of students; the advancement of knowledge; and service to
those outside the walls of the university. The university cannot fully function if it must
subordinate two of the goals to the third.

President Martin said that students’ years at ISU are among the most formative; they are
years that will determine their futures in various roles: as employers and employees; as
parents; and as well-educated, well-round citizens. ISU should provide students with
meaningful experiences, enabling them to be great in their areas of concentration, but
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also to lead lives with high principles, values, and compassion. The Morrill Act
specifically mentions the importance of scientific and classical studies, merging both
practical and liberal education.

Too many faculty are engaged in duties that distract from their being fully immersed in
their fields of work. The university should allow faculty to follow their own lead and
afford them time to pursue new science. The university should connect us with the
broader community outside of campus; as a land grant university, we must seek
opportunities to engage directly with others outside of the walls of the university.

The campus climate of a fully functioning university supports everybody in the
community, and everyone plays an important part, The climate creates and promotes
civility without restricting free speech. The university develops and follows guidelines
and practices against bullying. The university increases access to high quality childcare.
The climate enhances departmental interaction among colleagues, and strives to be
inclusive. We would recognize faculty for their hard work. Our work towards fostering
this climate is not yet done.

In his remarks to BOR about FY20 salary policy, President Martin expressed concern that
ISU’s faculty salaries continue to rank second worst among our peers. ISU trails by more
than $40K from the topic universities in our peer group. Last year there was a 1% salary
increase, and the year before that, there was no increase. The accumulated effect is
having a toll on faculty morale. But it’s not just about the money. The dearth of salary
increases communicates that faculty are not appreciated and not a priority at the
university or with BOR. Some excellent faculty are leaving: we have witnessed high
numbers of resignations in the past two years. Of those who left, 44% said that their new
positions offered higher pay. Because we are near the bottom of the pay scale, we cannot
attract the best candidates to join us. This places our status as a fully functioning
university at risk.

To keep the best faculty at ISU, we must do everything we can to keep a diverse group of
faculty. This includes striving for equitable salaries across all groups: gender, race,
ethnicity, disability, and age. FS is in the process of conducting a salary equity study. In
the meantime, other groups have issued reports. The latest salary report from AAUP
showed that women were paid 82% of men’s salaries in 2018-19. At IUS, women at the
rank of associate professor were paid 88.8% of the men’s salaries at the same rank (a
difference of $11,189 each year). AAUP acknowledges that this difference is due to an
unequal distribution of employment of men and women in terms of disciplines and
faculty rank. But, President Martin stressed, deeper inequities create gender and ethnicity
gaps. When fewer women are hired in STEM fields, when fewer black and Latinx faculty
are promoted, and when fewer white men are hired in the humanities and social sciences,
this creates inequities. And the issue doesn’t simply concern money. As FS President,
President Martin heard reports from women faculty who said that they are not recognized
or valued for their contributions. Often, women faculty are more productive than their
peers and deserve more compensation, not merely equal pay. Ethnically underrepresented
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Laura Jolly
Dean, College of Human Sciences

From: Ann Maric VanDerZanden
Associate Provost for Academic Programs ’AVW\JL/Z " V[ D % I

At the September 19, 2019 meeting of the Board of Regents, State of lowa, the Board approved lowa
State University’s request for the new Master of Athletic Training. The new program is scheduled to be

offered beginning May, 2020. CIP Discipline Specialty Number: 51.0913.

CcC:

Mary Meier, Athletic Training

Li-Shan Chou, Chair, Kinesiology

Jonathan Sturm, President of Faculty Senate

Karen Zunkel, Director, Institutional Research

Jennifer Suchan, Interim Registrar

Denise Timberland, Office of the Registrar

Jennifer Keitges, Office of the Registrar

Katharine Johnson Suski, Director, Office of Admissions
Brendan O’Brien, International Students and Scholars Office
Roberta Johnson, Director, Office of Student Financial Aid
Ellen Reints, Office of the Senior Vice President and Provost
Sherri Angstrom, Office of the Faculty Senate

Judy Strand, Graduate College

Bill Graves, Graduate College

Office of the Senior Vice President
and Provost

1550 Beardshear Hall

Ames, lowa 50011-2021
515294-0070

FAX 515294-8844



